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ADMINISTRATIVE DETAIL

METHOD OF PAYMENT:

() Crossed cheque made payable to
Unique Seminar & Training Co., Ltd.

() Bank Transfer to
Unique Seminar & Training Co., Ltd.

( ) SIAM COMMERCIAL BANK
/ Chidlom
Saving Account No. 008-2710867

( ) KRUNGSRI BANK /
Klongsan Branch
Saving Account No.051-1-45661-5

(Please kindly e-mail pay-in slip in-
cluding a copy of withholding tax docu-
ment to uniquethaitax@gmail.com)

FOR NORMAL REGISTRATION

In order to avoid any inconvenient
circumstances to delegates at the confer-
ence, payment should reach us 7 days after
the registration form is submitted

ENQUIRIES

Please call our conference administrator
Tel: 094-405-2459 if you need more
Information about the seminar conference

WEN 9 INHILU 2568

Q

341 09:00 - 16:30 .

gsnnosulai Tsunsy zoom

%I TELEPHONE  : 094-405-2459
E Email : uniquethaitax@gmail.com
——
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1) Name: Position:
Email: Mobile :
2) Name: Position:
Email: Mobile :
3) Name: Position:
Email: Mobile :
4) Name: Position:
Email: Mobile :
5) Name: Position:
Email: Mobile :
Company :
Tax ID No.: ( ) Head Office ( )Branch
Address:

Tel:
Contact Person : Mobile : Email:

HR 3uwl5 11! feens szibsuaiaamsniinau luudaymmsassmins

Fee for one delegate One person Two-Five Persons
(Fee include Online Seminar,
Materials, and Sample)
Registration Fee 4,000.00 6,000.00
VAT 7% (+) 280.00 420.00
Withholding Tax 3% (-) (120.00) (180.00)
TOTAL PAID 4,160.00 6,240.00

swengmauninauiuseagld 200%

Call 094-405-2459




