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HR New Working Regulations & Contracts 2026

ADMINISTRATIVE DETAIL

EASY WAYS TO REGISTER OR ENQIURE

METHOD OF PAYMENT:
() Crossed cheque made payable to
Unique Seminar & Training Co., Ltd.

() Bank Transfer to
Unique Seminar & Training Co., Ltd.

( ) SIAM COMMERCIAL BANK
/ Chidlom
Saving Account No. 008-2710867

() KRUNGSRIBANK /
Klongsan Branch
Saving Account No.051-1-45661-5

(Please kindly e-mail pay-in slip in-
cluding a copy of withholding tax docu-
ment to uniquethaitax@gmail.com)

FOR NORMAL REGISTRATION

In order to avoid any inconvenient
circumstances to delegates at the confer-
ence, payment should reach us 7 days after
the registration form is submitted

ENQUIRIES

Please call our conference administrator
Tel: 094-405-2459 if you need more
Information about the seminar conference

CONFERENCE DATE
P
AN3N 10 NINHINN 2569

Q

1381 09.00 - 16.30 .

v d
ﬁNN‘L!W)E]‘H"lﬁ‘M Iﬂi!!ﬂﬁu 7Z00M

TELEPHONE : 094-405-2459
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Email :

Website :
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uniquethaitax@gmail.com
http://www.uniqueseminar.com
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Tax ID No: 0105550042885

ﬁag"lumﬁ%’ﬂ&mnmi
ugua uaanszduns '
95 OUUNITLIINT 2 o8 25 (DITIUNUFY )
HYIVNA (VADONNBI NFIUNWCT 10150

1) Name: Position: Email:
2) Name: Position: Email:
3) Name: Position: Email:
4) Name: Position: Email:
5) Name: Position: Email:
Company:
Tax ID No.: ( )Head Office ( ) Branch
Address:
Tel: Fax:
Con- Y1 (Y] (Y] ¢ o v = LY v taCt
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er- son:
Fee for one delegate _
(Fee include Online Seminar, 1 Person 2-5 Persons
Materials, and Formats)
Registration Fee 4,000.00 5,000.00
VAT 7% (+) 280.00 350.00
Withholding Tax 3% (-) (120.00) (150.00)
TOTAL PAID 4,160.00 5,200.00
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