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ADMINISTRATIVE DETAIL EASY WAY TO REGISTER OR ENQIURE
METHOD OF PAYMENT: ENQUIRIES I;l TELEPHONE : 089-488-4535
Please call our conference administrator EHH
( ) Bank Transferto Tel: 089-488-4535 if you need more
Unique Seminar & Training Co., Ltd. ¢y mation about the seminar conference [C]] Email: uniqueseminar2026@gmail.com

( ) SIAM COMMERCIAL BANK
/ Chidlom
Saving Account No. 008-2710867

() KRUNGSRIBANK /
Klongsan Branch
Saving Account No.051-1-45661-5

( ) BANGKOK BANK /
Urupong Branch
Saving Account No.149-096241-0

(Please kindly e-mail pay-in slip includ-
ing a copy of withholding tax document
to uniquethaitax@gmail.com)
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Online Seminar via Zoom HUYNUNNA I UADNTOT NTUNWHNHIUAT 10150
Tax ID No: 0105550042885
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1) Name: Position:
Email: Mobile Phone:
2) Name: Position:
Email: Mobile Phone:
3) Name: Position:
Email: Mobile Phone:
4) Name: Position:
Email: Mobile Phone:
Company:
Tax ID No.: ( ) Head Office ( ) Branch
Address:
Tel: Fax:
Contact Person: Email:
Tel: Mobile:
(Fee f:;ltf:z;eogz ;;Zle*‘«%zt;mar, One person Two-Four Persons
Materials, and Files)
Registration Fee 3,000.00 5,000.00
VAT 7% (+) 210.00 350.00
Withholding Tax 3% (-) (90.00) (150.00)
TOTAL PAID 3,120.00 5,200.00
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